
	

Job Title:  General Manager, High Performance 
Employer:  USA Rugby 
Job Status:  Full-time, Non-exempt 
Reports to:  Chief Executive Officer 

USA Rugby Mission: 
To unite an inclusive, passionate American rugby community and ignite sustainable development that 
grows a game reflective of our core values and history. 

USA Rugby Values: 
• Passion 
• Leadership 
• Accountability 
• Transparency 
• Integrity 

USA	 Rugby	 is	 now	 seeking	 a	 passionate	 and	 experienced	 individual	 to	 lead	 their	 High	 Performance	
department	as	General	Manager.	The	role	will	be	responsible	 for	providing	strategic	high	performance	
leadership	 and	 management	 of	 all	 elements	 of	 USA	 Rugby’s	 High	 Performance	 NaEonal	 Teams	 and	
agreed	upon	Elite	CompeEEon	programs.	The	role	will	report	directly	into	the	CEO.			

USA	 Rugby	 has	 been	 awarded	 the	 hosEng	 rights	 to	 the	 Men’s	 Rugby	 World	 Cup	 (RWC)	 2031	 and	
Women’s	 Rugby	World	 Cup	 2033	 and	will	 see	 the	 Olympics	 contested	 in	 Los	 Angeles	 in	 2028.	 These	
pinnacle	events	provide	an	unprecedented	and	unique	opportunity,	and	challenges,	for	the	USA	Rugby	
high	 performance	 programs	 and	 naEonal	 teams.	 USA	 Rugby	 operates	 across	 a	 large	 geographical	
footprint	and	oTen	is	required	to	lead	through	influence	and	partnerships	rather	than	direct	authority,	
management	control	or	resourcing.	

For	further	informa.on,	please	review	the	candidate	brief	in	the	below	link.	To	apply	(deadline	16th	of	
June	2023),	please	make	an	applica.on	to	USARugby@sriexecu.ve.com	

USA	Rugby,	General	Manager	of	High	Performance	–	Candidate	Brief	»	

Salary	range	$180,000	-	$250,000	+	benefit	

Posi.on	recruited	by	SRI	on	behalf	of	USA	Rugby	

SRI	is	a	bouEque	global	execuEve	search	and	consulEng	firm,	servicing	the	rapidly	converging	industries	
of	media,	entertainment,	technology	and	sport.	We	work	as	one	partner-led	team	with	staff	based	in	key	

mailto:USARugby@sriexecutive.com
https://sriexecutivebe.wpengine.com/wp-content/uploads/2023/05/USA-Rugby-General-Manager-of-High-Performance-Candidate-Brief-2023.pdf


global	markets	across	11	offices	on	four	conEnents.	We	offer	dedicated	and	specific	sector,	funcEon	and	
region	experEse.	Our	 services	 include	execuEve	search,	board	assessment,	 succession	planning,	 salary	
benchmarking,	 advising	 clients	 on	 their	 internal	 and	 external	 hiring	 strategy,	 new	 market	 entry	 and	
mulE-vacancy	projects	


