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OUR ARTWORK
Brumbies Rugby is responsible for rugby across 
the ACT and southern part of NSW. This large 
area also covers a number of Aboriginal nations 
and some of these are represented in the RAP 
design through the depiction of their totems.

In Aboriginal culture, a totem is a natural object, 
plant or animal that is inherited by members of 
a nation, clan or family. The totem is a symbol 
of the connection between people and the land 
and a spiritual link between all Aboriginal people. 
The people are responsible for the protection 
and conservation of their totems.

Central to the design is the bogong moth 
which is a vital food source of the nations in the 
Brumbies’ region. The bogong moth is also a 
totem of the Ngunnawal nation which includes 
the ACT region. Other totems represented by 
foot prints are the black duck of the Yuin nation 
in the South Coast region, and the goanna of 
the Wiradjuri nation which covers a large part 
of western NSW. The design also shows the 
Brindabella Mountains near Canberra with the 
region’s wild horses – the brumbies - being 
represented by hoofprints. The overall design 
symbolises the gathering of these nations to 
feast on the bogong moth in the Brindabellas.

The design was conceived and produced by 
Dale Huddleston, a Wiradjuri man who is a 
youth worker at Gugan Gulwan Youth Aboriginal 
Corporation in Canberra, ACT and a well-known 
local artist and musician. He was given invaluable 
assistance by Stanley Connors, a Ngunnawal 
descendant. Indigenous Brumbies players, Rory 
Arnold, Robbie Abel and Andy Muirhead also 
contributed to the original painting of the design.

The Brumbies are extremely grateful to all who 
contributed to the design process, particularly 
Dale for his vision and effort in producing this 
meaningful and beautiful artwork.



The ACT and Southern New South Wales Rugby 
Union (Brumbies Rugby) was founded in 1996 
with the commencement of professional rugby 
in Australia. The organisation is responsible for 
the management, development and promotion 
of Rugby Union in Canberra and the surrounding 
region.

Our professional team, the Brumbies, compete 
in the world’s leading international provincial 
rugby competition, Super Rugby, playing an 18-
game season across Australia, South Africa, New 
Zealand, Argentina and Japan. We are Australia’s 
most successful Super Rugby team attracting 
more than 250,000 people annually to games, 
8+ million viewers spanning four continents with 
a combined membership and participation base 
of more than 35,000.

Our organisation employs forty coaching and 
administrative staff and thirty-five professional 
players, totalling eighty employees. We currently 
have four contracted players that identify as 
Aboriginal or Torres Strait Islander in our team. We 
are state focused with national and international 
reach.

We work closely with our clubs and affiliates 
to deliver initiatives and programs to increase 
participation in grassroots rugby, develop elite 
success and engage with our fans. We have also 
developed a strong partnership over many years 
with the Lloyd McDermott Rugby Development 
Team ensuring the continued promotion and 
support of indigenous rugby programs in our 
region.

As we commence our reconciliation journey we 
aim to utilise the game of rugby and its qualities 
to drive richer engagement and openly connect 
with indigenous communities and organisations 
within the ACT & Southern NSW.
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OUR RAP JOURNEY
The ACT and Southern NSW Rugby Union views the development of our 

Reconciliation Action Plan (RAP) as a critical step that recognises the unique 
role that sport plays in removing barriers and creating opportunities for 

Aboriginal and Torres Strait Islander Australians, to support closing the 
gap. To play a role in the provision of opportunities that enrich the 

lives of young indigenous males and females is vitally important and 
immensely valuable.

With the development of this RAP we have established a working 
group of internal staff and external stakeholders that will ensure 
targets are met and key messages are communicated throughout 
the organisation. We will also establish a Cultural Advisory 
Group (CAG) which will include members of our playing squad 
in addition to members of our indigenous community. The 
formation of this group is critical to supporting the development 
and implementation of our RAP and most importantly 
connecting with Aboriginal and Torres Strait Islander peoples on 
our reconciliation journey.

To develop a deeper understanding we held a morning tea for 
all staff during National Reconciliation Week in 2017 and invited 
Sarojni Samy from Reconciliation Australia to provide some insight 

to what reconciliation means, the importance of the Reconciliation 
Action Plan and the significance of the Welcome to Country and 

Acknowledgement of Country protocols.  Sioeli Latu also shared 
his story to the group. Sioeli is a Djabuganji man who moved from 

Cairns to Canberra through rugby and went onto study a Bachelor of 
International Studies at the University of Canberra.

The actions in our RAP are focused on developing a deeper understanding, 
providing meaningful opportunities and building positive relationships 

that promote an inclusive rugby community.



OUR RAP WORKING GROUP
The RAP Working Group is a group of internal staff and external stakeholders who 
will ensure targets and key messages of our RAP are communicated throughout 
the organisation and local community. These individuals will be instrumental 
in organising key events throughout the year such as National Reconciliation 
Week (May-June) and NAIDOC Week (July) and raising awareness based on 
relationships, respect and opportunities for Aboriginal and Torres Strait 
Islander peoples.
 
The Working Group comprises:
• Executive Champion: Craig Leseberg – General Manager, Community 

Rugby
• Bill Swain – Team Manager
• Robin Duff – RUPA Player Development Manager
• Megan Malcolm– Brand Manager
• Keiran Walsh –  Sales Manager
• Damien Tyson – Rugby Development Manager
• Tyron Kentwell – Accountant
• David Bensley – Community Rugby, Indigenous Member



OUR PARTNERSHIPS
Our development staff work closely with the Lloyd McDermott Rugby 
Development Team to deliver rewarding opportunities for young indigenous 
men and women from across the region. Quality programs such as Deadly 
7’s, Brothers in Union and Stronga Sista’s continue to encourage indigenous 
schoolboys and schoolgirls through sport and education, unlocking their 
potential into the future.



RELATIONSHIPS
ACTION DELIVERABLE TIMELINE RESPONSIBILITY

RAP Working 
group (RWG) 

actively 
monitors RAP 
development 

and 
implementation 

of actions, 
tracking progress 

and reporting

• RWG oversees the development, endorsement 
and launch of the RAP.

• Ensure Aboriginal and Torres Strait Islander 
peoples are represented on the RWG.

• Meet at least twice per year to monitor and 
report on RAP implementation.

• Establish Terms of Reference for the RWG.

• Form a Cultural Advisory Group (CAG) to support 
the development and implementation of our 
RAP and connect with Aboriginal and Torres 
Strait Islander peoples on our reconciliation 
journey.

November 
2017

General Manager, 
Community Rugby

Build internal 
and external 
relationships

• Develop a list of Aboriginal and Torres 
Strait Islander peoples, communities and 
organisations within our local area or sphere of 
influence that we could approach to connect 
with on our reconciliation journey including 
Reconciliation Australia, ARU, Australian Sports 
Commission and Lloyd McDermott Rugby 
Development Team Inc.

• Develop a list of RAP organisations and other 
like-minded organisations that we could 
approach to connect with on our reconciliation 
journey.

February 
2018

Sales Manager

Participate in 
and celebrate 

National 
Reconciliation 

Week (NRW)

• Encourage our staff to attend a NRW event.

• Circulate Reconciliation Australia’s NRW 
resources and reconciliation materials to our 
staff.

• Ensure our Working Group participates in an 
external event to recognise and celebrate NRW.

June 
2018

Brand Manager

Raise internal 
awareness of our 

RAP

• Launch our Reconciliation Action Plan, 
including a welcome to country ceremony.

• Develop and implement a plan to raise 
awareness amongst all staff across the 
organisation about our RAP commitments. This 
will include an awareness workshop involving 
the RWG and an all staff briefing and regular 
updates.

• Develop and implement a plan to engage 
and inform key internal stakeholders of their 
responsibilities within our RAP.

December 
2017

Player 
Development 

Manager



RESPECT
ACTION DELIVERABLE TIMELINE RESPONSIBILITY

Investigate 
Aboriginal and 

Torres Strait 
Islander cultural 

learning and 
development

• Encourage participation in cultural awareness 
training within our organisation ensuring our 
Working Group participates.

• Capture data and measure our staff’s current 
level of knowledge and understanding of 
Aboriginal and Torres Strait Islander cultures, 
histories and achievements.

•  Conduct a review of cultural awareness training 
needs within our organisation.

November 
2017

Player 
Development 

Manager

Participate in 
and celebrate 

NAIDOC Week

• Raise awareness and share information 
amongst our staff of the meaning of NAIDOC 
Week which includes information about the 
local Aboriginal and Torres Strait Islander 
peoples and communities.

• Ensure our RAP Working Group participates in 
an external NAIDOC Week event

• Introduce our staff to NAIDOC Week by 
conducting an internal event.and promoting 
community events in our local area.

July 
2018

Accountant

Raise internal 
understanding 

of Aboriginal 
and Torres Strait 
Islander cultural 

protocols

• Explore who the Traditional Owners are of the 
lands and waters in our local area.

• Develop and implement a plan to raise 
awareness and understanding of the meaning 
and significance behind Acknowledgement 
of Country and Welcome to Country protocols 
(including any local cultural protocols).

November 
2017

Rugby 
Development 

Manager



OPPORTUNITIES
ACTION DELIVERABLE TIMELINE RESPONSIBILITY

Investigate 
Aboriginal 
and Torres 

Strait Islander 
employment

• Investigate the opportunity for an Aboriginal 
and Torres Strait Islander internship within our 
organisation (Ngunnawal Centre).

• Develop a business case for Aboriginal and 
Torres Strait Islander employment within our 
organisation.

• Identify current Aboriginal and Torres Strait 
Islander staff to inform future employment and 
development opportunities.

March 
2018

Player 
Development 

Manager

Investigate 
Aboriginal and 

Torres Strait 
Islander supplier 

diversity

• Investigate opportunities for procurement from 
Aboriginal and Torres Strait Islander owned 
businesses including Supply Nation.

• Develop an understanding of the mutual 
benefits of procurement from Aboriginal and 
Torres Strait Islander owned businesses.

• Develop a business case for procurement from 
Aboriginal and Torres Strait Islander owned 
businesses.

March 
2018

Team Manager

TRACKING PROGRESS
ACTION DELIVERABLE TIMELINE RESPONSIBILITY

Build support for 
the RAP

• Define resource needs for RAP development 
and implementation.

• Define systems and capability needs to track, 
measure and report on RAP activities.

• Complete the annual RAP Impact Measurement 
Questionnaire and submit to Reconciliation 
Australia.

September 
2018

Team Manager

30 
September, 

annually

Review and 
Refresh RAP

• Liaise with Reconciliation Australia to develop 
a new RAP based on learnings, challenges and 
achievements.

• Submit draft RAP to Reconciliation Australia for 
formal review and endorsement.

November 
2018

General Manager,  
Community Rugby



FOR ENQUIRIES PLEASE CONTACT:
P:  1300 228 278   |  E: RECEPTION@BRUMIES.COM.AU


